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2.1 

 
1. Introduction 

 
This document brings together in one place the policies and procedures for re-opening St John’s 
during the pandemic. We have one building with 2 distinct functions – Church and Community Centre. 
In support of those activities St John’s a place of work for our employees. Many of the Church 
activities are enabled by volunteers and the Community Centre functions through Hirers. Because our 
responsibilities as Trustees are different in these different circumstances, we need to think about 
them separately. However, we only have one building and many safe practices are common across 
all uses of the building. Therefore, this document covers the building as a whole, worship and the 
Community Centre as well as staff and volunteers. 
 
The PCC approved the policy and procedures for worship in July. This document updates our 
approach in the light of experience and changing Government advice and replaces the earlier 
document. 
 
This is a handover point. In accepting the Safety Group’s advice the PCC assumes responsibility and 
accountability for ensuring policy is put into practice. 
 
The policy and principles are set out in the body of the document and the procedures in the 
appendices. Specific recommendations are highlighted in the text by Rn 
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2. Our Approach to Safety 

 
In March the PCC appointed a Safety Advisory Group which has been meeting weekly since then. At 
its July meeting the PCC approved the following advice from the Safety Group: 
 
2.1 Principles and Priorities 
 

• We are working towards the full re-opening of St John’s as a Church and as a Community 
Centre 

• We accept that this will take time. We will start cautiously, take small steps and learn from our 
experience.  

• We will decrease or increase our risk management mitigation measures as required 

• We will base our approach on Government and Church of England advice and guidance, not 
going beyond it, but not necessarily doing everything that’s permitted.  

• The Safety Group advises and the PCC, with the Vicar, decides 

• Safety needs rules and procedures but a safe environment requires us to work together and 
support each other in keeping to the agreed rules. 

• There is much that we do not know about Coronavirus but the guidance tells us that, in most 
circumstances, the risk is likely to be reduced significantly after 72 hours. Staying 2 metres 
apart reduces the risk of spread. Wherever possible we will base our approach on these two 
practices. 

• The recommended measures are based on a detailed risk assessment and a mitigation 
action plan which references the advice and evidence we draw upon. 

• Our first priority is to open for Eucharistic worship and our second is to re-open the 
community centre for our hirers. We aim to re-open the Community Centre in September, 
subject to demand and the approval of a risk mitigation plan by the PCC. 

• Our aim is to communicate and debate with people about our approach and engage them in 
creating a safe environment. We cannot expect people to play their part unless they are clear 
about what is being asked of them and why. 

• We will lay out as clearly as possible the agreement that each person is entering into when 
coming to Church: what they can expect from us and what we are asking of them. 

 
2.2 Risk Assessment, Mitigation and Learning 
 
In line with Government advice the Safety Group’s recommendations are based on detailed risk 
assessments, one for worship and one for the community centre. Both are appended. 
As the Chief Medical Officer has said, nothing is risk free. Spending time indoors with others carries 
risk that can be mitigated, not eliminated. We have sought to make our mitigation procedures 
proportionate to the likelihood and impact of the infection being spread at St John’s. Of course, there 
are no guarantees and despite our best efforts the infection may be transmitted in our building. That’s 
why it is important that we make our best efforts and document what we are doing and why. 
 
Opening St John’s is not an event but a process that will continue indefinitely as we adjust to living 
with the virus, so we need to learn from our experience. This is a matter for us all, not only the Safety 
Group and is particularly important for the Church leaders and Trustees who are accountable. 
Creating a safe environment, over an extended period of time as circumstances change, is a 
systematic process of collective inquiry and adaptation. 
 
2.3 Keeping each other safe – a partnership 
 
We have learnt that every Sunday service something different happens. We cannot anticipate and 
write procedures for every situation. Indeed, to take such an approach would itself be unsafe – we 
would always be looking backwards, not dealing with what’s in front of us. Safety is not an object, it is 
something that we co-create between us every time we come together. It is a product of our 
interaction and relationship. It’s what we do together that matters people will only return to St John’s if 
they trust in the way we run things. Of course, trust cannot be mandated it has to be created.  
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Therefore, our approach is to put in place: 
 

• clear procedures for mitigating the major risks 

• explicit expectations of all those using the building 

• robust supervision and management of activities 

• constructive engagement with building users with opportunities for reflection and learning 
 

3. Safe Building 
 
This section sets our approach to the building as a whole and applies to all uses. Our basic safety 
practices are outlined in a poster to be displayed at both entrances to the building Appendix 1 
 
R1: the poster is approved for use. 
 
3.1 Managing the Building 
 
Usually there is no on-site supervision of the building by St. John’s when it is in use by Hirers. This 
makes our partnership with Hirers even more important. For example, we rely on Hirers to maintain 
the security of the building by locking the front door when everyone has arrived.  
 
Pre-Covid the building operated by paid staff and volunteers co-operating in opening, closing the 
building and responding to any issues. If a problem arose and no one was on hand the Hirer would 
call any of the public numbers including Vicar and Churchwardens.  
 
In the pandemic we need to ensure we have robust and reliable ways of managing the building day by 
day and in the event of a problem. Reliability is critical for safety and we have a duty of care to our 
staff to ensure that they are adequately supported and know where to turn to for advice and decision 
making. 
 
3.2 Routine Management 
 
The primary control document is the weekly schedule of activity produced by Parish Assistant. The 
schedule covers all activity, Church and Community Centre as well as cleaning, maintenance, 
servicing, repairs etc. This should continue with the addition of a nominated on-call support (see 
below) and the cleaning plan. The schedule designates an ‘opener’ and ‘closer’ for each activity who 
can be any keyholder. The ‘opener’ and ‘closer’ signs in and out in the building log. Hirers sign in and 
out in the Hirer’s Log. 
 
Anyone attending for maintenance, servicing or repairs should be on the schedule, sign in an out and 
confirm in writing, in advance, that their working practice complies with the Government’s COVID-19 
safety advice. 
 
Starting in September the Vicar will hold a weekly meeting with the Parish Assistant and 
Caretaker/Cleaner and Churchwarden(s) to review any operational issues from previous week, the 
schedule for the forthcoming week and resolve any issues. The frequency of the meeting will be 
reviewed in October. 
 
3.3 Supervision and Support 
 
When on the premises or on duty the first point of contact for Hirers will be the Parish Assistant or 
Caretaker. If they cannot resolve the situation they refer to the on call support. An on-call support 
person will be designated for each opening to provide additional support and oversight. The on-call 
support can be the Vicar, Churchwarden or someone with their delegated authority. They should be 
available at the end of a telephone and ideally within reach of St John’s.  
 
R2 The PCC is satisfied that these arrangements for management and supervision are adequate 
 
3.4 Contingency Plan 
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The on-call support has the authority to close the building if procedures (e.g. social distancing) are not 
being followed.  
 
If someone is taken ill with suspected COVID-19 or, if we are notified within 72 hours that someone 
who has been in the building has been diagnosed with COVID-19 the building will be closed and 
remain closed (all of it) for 72 hours before being cleaned and re-opened.  
 
R3 The PCC is supports closing the building in these circumstances 
 
3.5 Cleaning the Building 
 
Government Advice is: 

Regular cleaning plays a vital role in limiting the transmission of COVID-19.  

Reducing clutter and removing difficult to clean items can make cleaning easier. Increase the 
frequency of cleaning, using standard cleaning products such as detergents and bleach, paying 
attention to all surfaces but especially ones that are touched frequently, such as door handles, light 
switches, work surfaces, remote controls and electronic devices.  

As a minimum, frequently touched surfaces should be wiped down twice a day, and one of these 
should be at the at the beginning or the end of the working day. Cleaning should be more frequent 
depending on the number of people using the space, whether they are entering and exiting the setting 
and access to handwashing and hand- sanitising facilities. Cleaning of frequently touched surfaces is 
particularly important in bathrooms and communal kitchens.  

When cleaning surfaces, it is not necessary to wear personal protective equipment (PPE) or clothing 
over and above what would usually be used.  

The infection risk from a COVID-19 contaminated environment decreases over time. It is not yet clear 
at what point there is no risk from the virus, however, studies suggest that, in non-healthcare settings, 
the risk of residual infectious virus is likely to be significantly reduced after 48 hours. In situations 
where someone has symptoms of COVID-19, we continue to advise storing personal waste for 72 
hours as an additional precaution.  

R4: The PCC revises its quarantine policy in line with Government advice 
 
For us this means 
 
Drawing up a weekly rota of cleaning according to the use of the building, agreed at the weekly 
meeting. This will include the Nave where necessary. Normally the Nave will be routinely quarantined 
for 48 hours between uses and therefore it is a low priority for cleaning. 
 
Continuing with the policy of closing sections of the building for 48 hours, as an alternative to 
cleaning, where it is practical to do so. 
 
During the early weeks of opening the kitchens remain closed, if at all possible. Staff and hall users to 
be asked to bring (and remove) their own refreshments. 
 
Frequently touched surfaces ‘hot spots’ are clearly marked with hazard tape. 
 
The person unlocking the building cleans ‘hot spots’ that are likely to be touched by the next use of 
the building, including toilets and lift. The first person to unlock the Parish Office does the same for 
the office and keeps surfaces clean. For example, wiping down the keyboard after using the 
computer. 
 
Doors, not including fire doors, are wedged open. 
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On arrival and before leaving activity leaders (Hirers or Church users) clean the ‘hot spots’ that are 
likely to have been touched by their use of the building, including toilets, and wipe down any furniture 
in use. 
 
Anyone using the toilets or lift is asked to follow cleaning instructions. 
 
At the end of each day the Cleaner mops floors in the used room(s), unless the room can be 
quarantined for 48 hours, cleans the toilets that have been used, empties bins and wipes down 
frequently touched surfaces. If the last hire is late in the evening this could be completed the following 
morning before the next use of the building. 
 
R5: The PCC endorses this approach to cleaning the building. 
 
3.6 Ventilation 
 
Rooms 1,2 & 3 have extractor fans but do not have external ventilation and we are seeking 
independent advice which we will make available to Hirers 
 
3.7 St John’s as a safe place of work 
 
We employ 3 people, Caretaker/Cleaner, Parish Assistant and Children and Families worker. All 3 
need to work on the premises, not exclusive in the case of the last two posts. The Organist is paid, 
not technically employed, but should be treated as such for these purposes. 
 
Because we employ fewer than 5 people Government advice does not require us to produce a 
separate risk assessment. Nonetheless the Safety Group considered whether there we any additional 
or different risks affecting our employees. We concluded that the risks for employees are no different 
from those affecting any user of the building. Therefore, in principle, the standard risk mitigation 
measures and procedures are sufficient to ensure safe working practice. 
 
Of course, we cannot be sure without involving our staff. Therefore, we have asked line managers to 
have a conversation with their reports to review these procedures in relation to their duties and 
determine whether their personal circumstances create additional risk. 
 
R6: The PCC is satisfied that reasonable efforts have been made to mitigate the risk to staff who work 
in the building 
 
 

4. Safe Worship  
 
Following a pilot the Church re-opened for public worship on 19th July. At the end of each service the 
supervisor leads a review (Appendix 6) and files the Supervisor checklist in the office. Initially the 
Safety Group discussed each the post-service review and adjusted the procedures accordingly (Roles 
and Responsibilities of Stewards Appendix 3 and Supervisor’s Checklist Appendix 4 First Aid 
Appendix 5). 
 
After a few weeks we have concluded that the procedures are sufficiently robust. Therefore, from the 
12th August, this responsibility for monitoring has passed to service supervisors. Each week the 
Supervisor reports to the other supervisors in an email. A meeting can be called if necessary. 
Supervisors can make minor adjustments to procedures in the light of experience but must refer 
proposed substantive changes to the Safety Group. 
 
R7: The PCC endorses this transfer of responsibility 
 
Worship procedures focus on the 10am Sunday Eucharist which is the only occasion we are open 
for public worship at the moment. As and when we offer further services the same principles should 
be followed, including for weddings and funerals. However, specific procedures should be adapted to 
meet the circumstances of the event. For example, a small private wedding would not require booking 
(although a record of attendees must be kept) or stewarding. Other Church uses of the building, for 
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example PCC meetings, Playgroup or youth work should follow the policy and procedures set out for 
all users of the community centre. 
 
We will need to review our procedures as winter approaches and if the numbers attending increase. 
Currently we can accommodate a total of 30 people. 
 
R8: The PCC requires the Safety Advisory Group to report with revised recommendations for winter 
and increased capacity for services. 
 
Our first priority was to open for Sunday Eucharist and we have taken all reasonable steps to ensure 
that we mitigate the risks of gathering for this purpose. However, not everyone will be able, or feel 
able, to attend and we will resume our practice of offering home communion in these circumstances 
as set out in Appendix 7. It should not be assumed that home communion is safe or risk free and 
these arrangements are intended to mitigate identifiable risks. 
 
The Wednesday Eucharist continues to be livestreamed and has moved back to its usual time 
because the quarantine time is reduced. The possibility of making this service public will be kept 
under review by the Ministry Team who will consult the Safety Group when required. 
 

5. Safe Community Centre 
 
Government advice: 

Anyone with control of non-domestic premises (such as a community centre, village or community 
hall) has legal responsibilities under health and safety law, and must take reasonable measures to 
ensure the premises, access to it, and any equipment or substances provided are safe for people 
using it, so far as is reasonably practicable. 

Users and hirers of a community facility have responsibility for managing risks arising from their 
own activities when they have control of premises and should take account of any guidance 
relevant to their specific activity or sector. 

In short, it is the PCC’s job to ensure the premises are safe and the Hirer’s job to ensure the activity is 
safe, ‘so far as is reasonably practicable’ because, as we know, nothing is risk free. 

5.1 Finding the Right Balance 

In this context ‘so far as is reasonably practicable’ means finding the right balance between 
requirements for: 

1. Safety – to mitigate the risk of spreading the infection 
2. Finance sustainability – ensuring that, in the medium term, opening the Centre is affordable 
3. Logistics – organising the building and scheduling activities, including cleaning, in the most 

effective way. 

Finding the right balance between these variables is complex task that will change over time. We 
recognise that our Hirers are seeking to find the right balance of these dimensions for their activity 
too. For example, being financially viable when capacity is reduced because of social distancing. We 
have little room for manoeuvre in relation to finance as the cost of running the Centre is likely to 
increase because of the additional measures. Safety is largely a given because of Government & 
expert advice and the limitations of our building. For example, one safety option is to implement a 
one-way system but this creates additional security problems for us. We have more scope in relation 
to scheduling and so we need to use well to ensure sufficient time between different uses of the 
building so there are no overlaps and there is sufficient time for for handover and setting up and 
cleaning. We will not allow simultaneous use of the building in the initial stages, until we have fully 
tested our procedures. 

We wrote to Hirers in July asking them to tell us: 
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• Are you planning to restart your activity at St John’s and if so when? 

• Given the Coronavirus related risks involved in your activity, do you anticipate any particular 
difficulties in meeting the Government’s , and any other relevant, guidelines for your activity? 

• In order to mitigate Coronavirus related risks involved in your activity do you have any new or 
different requirements of the building? 

• What flexibility do you have on relation to your regular booking? For example, could it be 
earlier or late and/or on a different day? 

Having collated the responses we wrote to Hirers at the beginning of August outlining our approach 
and the next steps (Appendix 8) 

5.2 Partnership with Hirers 

We do not have the resources to provide onsite support and supervision every time the Centre is 
open. Hirers are often the only users of the building and therefore responsible for the security of the 
building, in particular locking the front door once their group have arrived. Nor do we have the 
resources to clean after each and every use. We are required to take ‘reasonable measures’ as far as 
is ‘reasonably practical’. During their activity Hirers are responsible for mitigating the risks arising. 
Therefore, this is a joint effort, a partnership. Our expectations of Hirers are set out in the Additional 
Conditions for Hire (Appendix 2) which Hirers are required to sign. 

We ask Hirers to share their risk assessment with us so that we can ensure it conforms to our 
protocols 

R9 The PCC approves the additional conditions for hire 

Assuming everything is in place we will open the Centre week commencing 14th September for limited 
use. A provisional schedule is attached for the first few weeks, this is subject to change Appendix 
 
R10: The PCC endorses the opening of the Centre 
 

6. Future of the Safety Advisory Group 
 
The Safety Group is advisory and temporary. The past few months have involved intensive work 
thinking through the implications of re-opening in a pandemic. Whilst this has been an immersive 
experience for the Safety Group we appreciate it has not been easy for everyone to keep up with the 
thinking or the documentation. One of the aims of this document is to bring things together for 
reference and for coherence.  
 
Health and Safety has always been the responsibility of the PCC and line managers. It is no different 
in a pandemic, but it is more demanding. This document seeks to make the PCC’s responsibility and 
accountability clear.  
 
The Safety Group is not operational and does not replace the usual management processes and 
responsibilities. We have begun the process of ensuring responsibility and accountability is in the right 
place. For example, supervision of services sits with the Churchwardens, and weekly operations 
management with the Vicar.  
 
We anticipate that we will need to update and amend our procedures in relation to the Community 
Centre in the light if experience, just as we did when opening for worship. Once we have a robust set 
of procedures in place then it becomes a matter for operational management with periodic review. Of 
course, if the general situation changes we will need to adapt. We do know that closing is easier than 
opening!  
 
We propose that the existing Safety Group continues with its work until the APCM, adjusting the 
frequency of meetings as needed. The new PCC and Churchwardens can then take stock and decide 
what is required for the next phase. 
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R11 The PCC asks the Safety Advisory Group to complete its work by the end of October.  
 
Safety Group 
 
Esther Turner, Jane Harwood (Safeguarding), Denis Tully (Ministry Team), Jacquie Norman, Rachael 
Burn, Phil Glanfield, Churchwarden and Chair 
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Poster to be displayed at building entrances 
 
Welcome to St John’s. 
 
Please help to keep us all safe by observing the following 
 
1. Do not enter if you or anyone in your household has COVID-19 symptoms. 

 
2. If you develop COVID-19 symptoms within 7 days of visiting these premises alert NHS Test 

and Trace and the organiser of the activity you attended. 
 

3. Wear a face covering (unless you are undertaking exercise or an activity and it would 
negatively impact your ability to do so. Your activity leader will advise). You must wear a face 
covering in communal areas and for worship. 
 

4. Maintain 2 metres social distancing at all times 
 

5. Use the hand sanitiser provided on entering and leaving the premises.  
 

6. Avoid touching your face, nose, or eyes.  
 

7. “Catch it, Bin it, Kill it”. Tissues should be disposed of in the bins provided. Then wash or 
sanitise your hands. 

 
8. If you have a bout of coughing or sneezing please cover your face and go outside 

 
9. Take turns to use confined spaces such as corridors and toilets. One person at a time in the 

toilet area.  
 

10. Only use the lift if it is essential. One household at a time and clean anything you have 
touched with the materials provided 

 
11. Keep the hall well ventilated.  

 
12. The kitchens are not in use for the time being 

 
13. Sign in and out of the building if you are a key holder or Hirer 

 
14. The building is cleaned at the end of each day it is open and frequently touched surfaces 

(most marked by warning tape) are cleaned regularly. 
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Additional Conditions for Hire 
 

1. You, the hirer, will be responsible for ensuring those attending your activity comply with the 
COVID-19 Secure Guidelines, as shown on the attached poster which is also displayed at the 
entrance. This includes, ensuring your group wear a face covering in communal areas at all 
times and during the activity (unless you are undertaking exercise or an activity and it would 
negatively impact your ability to do so. You will advise your group accordingly) and using the 
hand sanitiser supplied when entering or leaving the hall and after using tissues.  

2. You will advise your group to avoid social interaction with anyone outside their household 
even if they see other people they know. 

 
3. You undertake to comply with the actions identified in the St John’s risk assessment, of which 

you have been provided with a copy. You will provide us with a copy of your risk assessment 
for your activity on these premises. 
 

4. As and when required, you will be responsible for locking the front door once your group has 
arrived. 
 

5. Using the products supplied, you will be responsible for cleaning ‘hot spots’ door handles, 
light switches, equipment, furniture before and after your hire and all surfaces used. You will 
keep the premises clean during your hire, Please take care cleaning electrical equipment. 
Use cloths - do not spray!  
 

6. You will make sure that everyone likely to attend your activity understands that they MUST 
NOT DO SO if they or anyone in their household has had COVID-19 symptoms in the last 7 
days. If you are notified that someone from your activity has developed symptoms you must 
let us know immediately using the St John’s mobile number (07729682294) 
 

7. You will keep the premises well ventilated throughout your hire, with doors (except fire doors) 
open as far as convenient. You will make sure that no more than one person uses each suite 
of toilets at one time and that everyone leaves promptly at the end of your activity. 
 

8. You will ensure that your activity is compliant with the advice and guidance of your governing 
or advisory body. In particular you will ensure that the number of people attending allows you 
to follow advice (Government or your governing/advisory body) on social distancing during 
the activity, including the arrangement of chairs. You will ensure appropriate footwear is worn 
with no barefoot activity. You must avoid people needing to raise their voices to each other, 
(e.g.loud music) in order to avoid risk of aerosol or droplet transmission 
 

9. You will sign in and out of the building in the Hirer’s Log You will keep a record of the name 
and contact telephone number or email of all those who attend your activity for a period of 3 
weeks after the event and provide the record to NHS Test and Trace if required.  
 

10. You will be responsible for the disposal of all rubbish created during your hire in the bins 
provided, including tissues and disposable cleaning cloths. This does not include bins in the 
toilets which we will empty once per day.  
 

11. The kitchens remain closed. If people bring their own food and drink you will ensure they take 
everything away. 
 

12. In the event of someone becoming unwell with suspected COVID-19 symptoms during your 
activity you will end your activity and ask everyone to leave, ensuring that the unwell person 
has necessary support. You will inform us immediately. 

 
13. We will have the right to close the building if there are safety concerns relating to COVID-19. 

If someone is taken ill with suspected COVID-19, or, if we are notified within 72 hours that 
someone who has been in the building has been diagnosed with COVID-19 the building will 
be closed and remain closed for 72 hours before being cleaned and re-opened.  
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14. We will also close the building if it is reported that these additional conditions are not being 
met, by you or by other hirers, or in the event that public buildings are required to close again. 
If this is necessary, we will do our best to inform you promptly and you will not be charged for 
this hire.  
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Roles and Responsibilities - Stewards and Supervisor 
 
Purpose and Procedure 
 
Each Service will have 3 Stewards and a Service Supervisor. The Supervisor is in charge of the 
Stewards and the Building and their decision on matters of safety is final.  

• The Steward’s rota is organised by Cynthia Hoggett who provides the Supervisor with the list 
of Stewards on the rota. Via email until set up on Church Suite 

• The Service Supervisor is either a Churchwarden or their appointee with their delegated 
authority 

• Booking for the service is through the Parish Assistant.  Booking closes at midday on the 
Friday before the Sunday service.  

• The Parish Assistant sends the booked list to the Supervisor and Vicar. Via email until set up 
on Church Suite 

• The Vicar and Supervisor review the list and follow up any concerns about those who have 
booked  

 
Everyone who participates in a Service has agreed to follow the safety procedures. The Stewards are 
there to support and enable people to follow the procedures by giving clear instructions, answering 
queries and intervening if a procedure is not followed. 
 
The congregation enter and exit through the front door except in emergency in which case they leave 
through their nearer door (Vestry exit and side door if at front) and assemble in Churchyard. Ensure 
people do not leave churchyard before being checked off by Front Door Steward.  
 
Vestry: 2 metres distancing is difficult in the Vestry and so it should only be used by the President 
and, separately, by the Minister where relevant. If necessary, the Supervisor may visit the Vestry. 
 
Exceptional Circumstances 
 
The Front Door Steward refuses entry to anyone who hasn’t booked and anyone whose behaviour is 
a cause for concern. For example, exhibiting symptoms of illness or is considered unlikely to observe 
social distancing and other rules. 
 
If this results in a difficult situation developing at the front door the Supervisor should be called and go 
outside to support the steward. If necessary, the Foyer Steward will lock the door to prevent entry and 
in exceptional circumstances, if the situation is escalating, the Police will be called. 
 
 
Supervisor and Stewards will: 

• Wear a mask and gloves (mandatory) – visors are available too and optional  

• The Front Door Steward will wear a hi-viz jacket 

• Stand or sit with line of sight to each other at all times as far as possible 

• Ensure 2 metres distance is maintained at all times. A ‘2 metre stick’ is kept in the Foyer for 
this purpose. 

• Arrive by 09.20 in time for briefing by Supervisor at 09.30 

• Attend the debrief after the service 

• Clean their own visor  

• Dispose of their own disposable PPE 
 

1. Front Door Steward (S1):  
a. stands outside with the booking sheet to check people in. 
b. no admission if not booked, unless exceptional circumstances agreed with Supervisor 
c. no admission without face mask unless for medical reasons 
d. manages the queue,  
e. stops people entering if they bring a dog – unless it is an assistance dog 
f. stops entry after 10.00 (10.05 in reality) check with Supervisor before admitting 
g. tells people when they can enter Foyer, confirming with S2 
h. calls Supervisor when assistance is required (as exceptional circumstances above) 
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i. keeps doorway clear when people are exiting 
j. stays at front door for duration if service (doors kept open) 
k. sprays & wipes down outside chairs and brings them in 
l. checks everyone has left the building in an emergency – using attendance list 
m. keeps exit clear as people leave 

 
2. Foyer Steward (S2): 

a. invites people into Foyer 
b. asks them to sanitise their hands – no entry if not 
c. asks them to collect service sheet if required 
d. directs cyclists to leave their bike in foyer 
e. ensures no one goes upstairs or goes into kitchen and toilets through foyer 
f. tells people when they can enter Nave, confirming with S3 
g. keeps Foyer clear when people are exiting and asks people to sanitise hands 
h. sits at back of church during service  
i. responds if someone in their vicinity raises a hand 
j. asks people coughing or sneezing to leave immediately (covering their face) if they 

don’t do so themselves 
 

3. Nave Steward (S3) 
a. invites people into church from Foyer 
b. directs and escorts them to their seat 
c. starts by seating people at the front and working backwards 
d. confirms that they understand they must remain in their seat at all times 
e. ensures no one sits on a seat with a hassock or moves hassock 
f. sits at front of church, next to Vestry entrance, during service 
g. asks people coughing or sneezing to leave the building immediately (covering their 

face) if they don’t do so themselves 
h. reserves seats for reader and intercessor adjacent to altar and microphone 
i. ensures no one uses the vestry exit except in emergency 
j. directs people to leave, starting from the back 
k. responds if someone in their vicinity raises a hand 
l. asks people coughing or sneezing to leave immediately (covering their face) if they 

don’t do so themselves 
 

4. Service Supervisor (Sr) 
a. leads the Stewards’ briefing at 09.30 
b. first point of contact for Minister and Stewards 
c. runs through the checklist to make sure everything is in place 
d. keeps an eye on things and responds to events 
e. supports Stewards where necessary e.g. if crowded around Church entrance 
f. makes final decisions, for example to refuse entry 
g. takes charge if anyone is taken ill or has an accident and calls or asks for and 

ambulance to be called (See First Aid Procedure) 
h. checks on the toilet to make sure it is clean. If it’s not, closes the toilet and opens 

another 
i. leads the review at the end of the service, writes up and circulates to Safety Group 

and Supervisors 
j. ensures documented checklist and post-review are completed and filed for future 

reference 
k. ensures building is closed by 11.30 

 
Waste Disposal and Cleaning 
 

• Stewards to clean their own visor with anti-bacterial spray and leave in Foyer 

• Disposable kit to be placed in bin liner 

• Pedal bin liners and any other waste to be placed in the bin liner 

• Bin liner to be closed and labelled for disposal by Cleaner on Wednesday  
 
Updated 9th August 2020 
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Supervisor’s Checklist for Each Service 
 
 
Date: _________________  Supervisor’s Name: __________________________ 
 
 
Stewards:_________________________________________________________________ 
 

• Checklists are a simple, well established safety tool. We all forget things. If you use this list 
and tick everything off as you go – you won’t! This checklist is for all church gathering 
including routine worship and other services. 

• Please arrive by 09.15 so that you have sufficient time. You don’t have to do everything, you 
have a team of stewards, but you are responsible for making sure it’s all done. 

• If for any reason you cannot implement an item on the checklist (and it is not safety critical) 
please make a note of the problem and report it in the review meeting.  

• The completed checklist forms part of the post-service review and should be left in the office 
for the Parish Assistant 
 

Before Service 
 

 Item Confirmed (tick) 

Bookings On Friday/Saturday review booking list and consult with 
Vicar about follow up if necessary 

 

 Ensure Front Door steward has names of those booked 
supplied to you by Parish Assistant or Church Suite 

 

Stewards Make sure 3 stewards present as advised by Cynthia or 
Church Suite and hold briefing meeting at 09.30 and allocate 
roles (see job descriptions).  

 

 Identify substitute Steward from booking list if necessary. 
Depending on numbers attending you may decide to work 
with 2 Stewards only. In which case the Supervisor covers 
Foyer (lightest duty) 

 

Briefing 
Meeting 

Convene briefing meeting no later than 09.30 
- Allocate Steward roles 
- Confirm duties are understood 
- Remind of First Aid procedure 
- Agree location for debrief 

 

Signs and 
Equipment 

2 metres distance to be marked in chalk around the front 
entrance and on paths where people are likely to queue 

 

 Make sure ‘2 metre stick’ is available in Foyer  

 6 plastic chairs to be placed outside the building before 
09.45 for people who cannot stand 

 

 3 ‘Covid 2 Metre’ signs outside Church and 1 in foyer  

 2 metres distance to be marked in tape in foyer  

 No non-essential furniture, papers and notices in foyer or 
Nave 

 

 2 Hand Sanitisers in Foyer 2+metres apart  

 Pew sheets in Foyer  

 Hand sanitiser on altar  

 Priest’s mask and gloves on their seat  

 First aid kit accessible – in Foyer  

PPE Additional PPE (Apron, Mask, Gloves) on table at rear of 
Nave 

 

Lift Lift clearly labelled ‘Not in Use’ upstairs and down  

Seating Check seating in Nave to ensure 2 metre gap and ‘Not in 
Use’ signs or hassocks are on appropriate chairs 

 

 Reserved seats are labelled for Stewards at front and back 
of Nave and for Intercessor/Reader adjacent to altar. 
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Touch 
points 

Red tape on door handles and any other frequent touch 
points to signify areas for frequent cleaning 

Not yet in practice 

Doors Front doors open  

 Nave doors open  

 Doors from Nave to toilet open  

 Outer toilet door open  

 Door from Nave to Vestry open  

Emergency 
exits 

Doors unlocked from foyer to kitchen, both ends of corridor 
outside room 2 and all 3 doors between gallery and back 
stairs (for the organist) 

 

Window On right hand side of Nave open  

Toilets Outer door open and signed ‘Please clean the Toilet after 
use’.  

 

 1 toilet plus accessible toilet in use.  

 Hand sanitiser on table outside toilet  

 Sign: ‘please spray and wipes to wipe down all the surface 
you have touched and list surfaces’ in the toilet 

 

 Disinfectant wipes in toilet  

 
After Service 
 

 Item Confirmed (tick) 

Livestream Turn off livestream once the Priest has left  

Debrief 
Meeting 

Convene outside if possible 
Use questions on debrief sheet 
Make notes and write up later 
Email to Parish Assistant, Safety Group and Supervisors 
Include any feedback from other people 

 

Signs and 
Equipment 

Gather up, including chairs, and store in Foyer  

Doors Lock all doors   

Window Close on right hand side of Nave  

Visors Each person sprays and cleans own Visor and places on 
table 

 

PPE All disposable PPE in black bin liner – label for cleaner to 
remove on Wednesday 

 

Bins Empty bins into bin liner  

   

 
Updated 9th August 2020 
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Coronavirus and attending to someone who is taken ill in Church 
 
Principles 
 
What is to be done if somebody attending church falls ill? Pre-COVID-19, if somebody was taken ill 
we would attend to their pastoral and health needs. An assessment would be made as to whether 
somebody simply needed assistance to get home or whether they needed an ambulance. The same 
principles apply in this transitional period. 
 
Preventing Transmission of COVID-19 
The only additional factors to take into consideration when dealing with somebody who is unwell, are 
those relating to preventing the transmission of COVID-19. Preventing transmission is based on 
introducing barriers and breaking the pathway from one person to another. Bearing this in mind we 
will do the following: 

• At least one steward will wear Personal Protection Equipment (PPE)1 throughout a church 
service. 

• The steward wearing PPE will attend to any person who is identified as feeling unwell. 

• Anyone suffering from a bout of coughing or sneezing will be asked to leave the building. 

• If someone is taken unwell the nearest Steward should go to them. While the first Steward is 
dealing with the situation a second Steward should put on additional PPE in case required.  

• If the person feeling unwell is accompanied by another household member the Steward 
should encourage them to support the patient. This will include physical contact, 
communicating with the patient and taking any appropriate action such as helping them sit 
down, or leaving the church. 

• If the person who is feeling unwell is on their own the Steward will undertake an assessment 
and ask how they are feeling.  They enquire whether somebody might come to collect them 
from church, preferably a person in their own household. The Steward should assess whether 
assistance is required, for example to get them up from the floor, and ask the second steward 
wearing additional PPE to provide assistance.  

• If necessary, an ambulance should be called without hesitation. 
 

A Serious Incident 
The risk of there being a very serious accident or incident is extremely low. In the unlikely event of 
there being an acute medical need (e.g. severe external bleed or the necessity for CPR) an 
assessment should be made on the severity of risk. If the patient is at risk of death or serious harm 
this outweighs the risk of contracting COVID-19 and emergency intervention without the wearing of 
PPE may be required.  However, PPE should be acquired at the earliest possible moment, including 
somebody wearing additional PPE replacing the person who is not wearing PPE. 
 
25/07/20 
 
  



 

2.1 Signed off by PCC 8th September 2020 and amended 10th September 2020  17 

Post Service Review  
  
The purpose it to learn from the experience. It’s not to find fault or blame and the questions are 
chosen to encourage reflection not judgement. Please use them.  
  
The Supervisor gathers together the Stewards for a few minutes, probably in the Churchyard.  
  
The Supervisor makes notes of the key points and emails it to the Supervisor group. 
  
There are 3 questions:  
  

1. What happened? The purpose is to describe events (expected and unexpected) not judge or 
explain  

  
2. Why did it happen? The purpose is to understand what contributed to things going the way 
that they did.  

  
  

3. How can things be improved?   
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Home Communion Policy in a time of pandemic 
 
Introduction 
 
The Eucharist is an act of collective thanksgiving which is at the heart of our ministry. We have taken 
all reasonable steps to ensure that we mitigate the risks of gathering for this purpose. However, not 
everyone will be able, or feel able, to attend and we will resume our practice of offering home 
communion in these circumstances. 
 
As the Chief Medical Officer has said, nothing is risk free and it should not be assumed that home 
communion is safe or risk free. These arrangements are intended to mitigate identifiable risks. 
 
Before the visit 
 
These arrangements and expectations will be confirmed in an email or phone call before the visit to 
ensure there is mutual understanding. The Communicant must confirm that neither they, nor any 
member of their household, have any symptoms of COVID-19 and that they are not required to 
quarantine for any reason. 
 
The Visit 
 

• No more than two households to be present (i.e. the one receiving communion and the one 
administering.) 

• The visit will last only as long as necessary to administer the sacrament and no hospitality will 
be accepted. If the weather is fine administration will be outside if that is possible. 

• Sacrament to be removed from the reserve sacrament and kept/stored reverently in a clean 
pyx until consumption. 

o Upon removal from the aumbry and at distribution, the Sacrament should be handled 
with fresh, disposable gloves. 

• The sacrament to be given in one kind only. 

• The person distributing communion should remain masked during the visit.  

• Two metres distance should be maintained, broken only to administer Holy Communion. 

• The hands of the person giving Holy Communion should be sanitised before removing the 
sacrament. 

• After administering the sacrament, the pyx should be placed into a sealable plastic bag. 
 

Recording 
 
A record of the visit will be kept by the Minister who will email the Vicar to confirm that everything 
went smoothly and/or to raise any issues. 
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August Letter to Hirers 

Dear Hirers 

Thank you for your responses to our questions. It was good to hear from you. If you have not yet 
responded please do so as soon as possible. We are pleased to hear that you are planning to return 
to St John’s. Like you, we are grappling with these most difficult of circumstances and the purpose of 
this note is to update you on our approach so that we can continue to work together. 

The Parochial Church Council (PCC, St John’s governing body) is committed to fully re-opening 
the Community Centre as soon as it is possible to do so safely and within the guidelines. You are 
probably aware that we have re-opened the Church for Sunday worship and we have learnt a lot by 
doing so. Of course, opening the Church for a few hours, one day a week, is more straightforward 
than opening the Centre. We have based our approach to opening for worship on partnership and 
learning as we go, one step at a time. This is the approach that we are seeking to take with the 
Centre too.  

As the Chief Medical Officer has said, nothing is risk free and so everything we do will be based on a 
thorough risk assessment. You can see our risk assessment for public worship on our website and 
the one for the Centre will use the same framework. In simple terms the Government’s guidance 
makes it clear that we are responsible for the building’s safety measures and you are responsible for 
the safety of your activity. This underlines the need for us to work in partnership.  

We are working through the detail of our safety arrangements which we will share with you. They will 
be based on public advice and guidance so you will not find any of it surprising. For example, hand 
sanitising on entry and exit, social distancing, masks and a cleaning regime. In parallel with this we 
will set out our expectations of you which will form the basis of a supplementary agreement to our 
standard Hirer’s agreement. This will include asking for a copy of your risk assessment for your 
activity and other expectations such as keeping a record of participants and ensuring they understand 
the building’s safety requirements. 

Some of you asked for room dimensions so that you can calculate socially distanced capacity and 
these measurements are included at the end of this note. Some of you raised the issue of ventilation 
since neither the upstair nor downstair rooms have opening windows. We are seeking 
independent, expert advice about this which we will share with you.  

We asked about your flexibility in scheduling your activity. Unlike safety, we have more flexibility with 
scheduling. We recognise that whilst that works for the building as a whole it may be more difficult for 
you because of your other commitments. Nonetheless, we would ask you to consider what scheduling 
flexibility you have and we will talk with you about this. For example, we will need to allow extra time 
for entering and exiting the building. We have learnt by opening for worship that this is where 
unexpected events often occur and it needs to be well managed.  In a typical pre-covid week Monday 
and Tuesday evenings were busy and will need a revised timetable, at least for these sessions. 

Some of you asked about room rates which are a significant commercial consideration with reduced 
capacity. We also anticipate extra costs and reduced income because of the measures we will need 
to put in place for the building, so there is limited room for manoeuvre. Our current thinking is that we 
will do everything we can to hold room rates at their pre-covid level. In doing so we are open to ideas 
around scheduling, for example, running 2 consecutive classes if that works for you. 

Next Steps and timetable We are working towards a phased reopening during September. We 
appreciate your need for certainty in order to plan. Of course, there is much that is beyond our control. 
However, on the assumption that we don’t go back into lockdown, this is our plan. If we find that we 
can move more quickly we will but we will not take unnecessary risks. 

 

Now to end August Develop risk assessment and all necessary policies and plans, 
including supplementary hirer’s agreement 
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 Consult with Hirers about scheduling and possible start dates 

 Prepare plan for phased opening in September with Hirers 

Early September  
 
 
Week commencing 14th  

Parochial Church Council approves policies and plan for reopening. 
 
2-4 Hirer’s use the Centre 

Week commencing 21st Review procedures with Hirers and adapt where necessary 

Week commencing 28th Additional Hirers in the Centre 

 

In the meantime please make us aware of any questions or concerns you have and please respond to 
our previous email if you haven’t done so already.  

Parish Assistant  

We are very grateful to Rachael Burn who has been our temporary Parish Assistant since March and 
is leaving at the end of this month. Rachael has done an enormous amount to get us this far in re-
opening. We wish her well in her training to be an Anglican Priest. We are delighted to say that 
Siobhan Wilkins has been appointed to the permanent post and starts later this month, overlapping 
with Rachael for a week.  

Room Dimensions  

Room 1 is upstairs, rooms 2 & 3 downstairs and can be combined (which they usually are) All 
measurements in metres  

Room Length Width  Square Metres 

1 13m 30cm 7m 50cm 99.75 

2 8m 60cm 5m 70cm 49.02 

3 3m 20cm 5m 70cm 18.24 

2 + 3 11m 80cm 5m 70cm 67.26 

Susi Artis & Phil Glanfield, Churchwardens  



  
 
Consolidated Policy and Procedures for St John’s Church and Community Centre during Coronavirus Pandemic. 

 

 

This is a possible schedule based on hirer conversations around when they would like/be ready to come back. It is dependent upon a number of 
key items including sign off by PCC, receipt of hirer risk assessment and signed hirer agreement addendums, outcome of review of ventilation.  
Week 1 - W/C 14th September 

Monday Tuesday Wednesday Thursday Friday Saturday Sunday 

1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 

9am                     

10am                     

11am                     

12noon                     

1pm                     

2pm                     

3pm                     

4pm                     

5pm                     

6pm                     

7pm                     

8pm                     

9pm                     

 
Guy & Fiona                          Paul Chapman            Paul Chapman                                                                                           Seraina DeJaco              Sunday 
Eucharist 
5.00 – 6.00pm                      9am – 12.45pm          9am – 12.45pm                                                                                         9am – 10.30am             9.15am – 
11.30am 
Emily Haslam-Jones                                                  Wednesday Eucharist 
7.45pm – 9.15pm                                                       9.30am – 11am 
Comments 
Would require a late night (Monday) or early morning (Tuesday) clean of Room 1. 
Low risk having 2 bookings Monday evening as there would only be 3 people in Room 1 at 5.30 (Private dance lesson) 
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Week 2 - W/C 21st September 

Monday Tuesday Wednesday Thursday Friday Saturday Sunday 

1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 

9am                     

10am                     

11am                     

12noon                     

1pm                     

2pm                     

3pm                     

4pm                     

5pm                     

6pm                     

7pm                     

8pm                     

9pm                     

 
Guy & Fiona                          Paul Chapman            Paul Chapman                                                                                           Seraina DeJaco              Sunday 
Eucharist 
5.00 – 6.10pm                      9am – 12.45pm          9am – 12.45pm                                                                                         9am – 10.30am             9.15am – 
11.30am 
Jason Sewell                                                               Wednesday eucharist                                                                               Emma Cain 
6.15pm – 7.45pm                                                       9.30am – 11am                                                                                         10.30am – 1pm 
Emily Haslam-Jones                                                   
7.45pm – 9.15pm                                                       
 
Comments 
Monday evening tight. Little room for maneuver on timings due to lateness of classes. Jason said that they very rarely see any of Emily’s class as his 
members are prompt on exit. Although tight these times include additional cleaning time, so even if a class member turned up early they are only likely to 
meet with the hirer whilst cleaning and not class members. Saturday the same there is time added to both the end and start of classes so only hirers would 
potentially cross over.  
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Week 3 - W/C 28st September 

Monday Tuesday Wednesday Thursday Friday Saturday Sunday 

1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 1 2/3 Nave 

9am                     

10am                     

11am                     

12noon                     

1pm                     

2pm                     

3pm                     

4pm                     

5pm                     

6pm                     

7pm                     

8pm                     

9pm                     

 
Guy & Fiona                          Paul Chapman            Paul Chapman                                                                                           Seraina DeJaco              Sunday 
Eucharist 
5.00 – 6.10pm                      9am – 12.45pm          9am – 12.45pm                                                                                         9am – 10.30am             9.15am – 
11.30am 
Jason Sewell                                                               Wednesday eucharist                                                                               Emma Cain 
6.15pm – 7.45pm                                                       9.30am – 11am                                                                                         10.30am – 1pm 
Emily Haslam-Jones                                                   
7.45pm – 9.15pm                                                       
Bach Choir (meeting of Trustees) 
7.30pm – 9pm 
 
Comments 
Bach Choir have requested to hold their trustee meeting in the Nave so that they can assess the space in readiness for commencing rehearsals at the start of 
October. Providing group members do not turn up more than 5 mins in advance of a class and leave promptly there should not be a bottle neck.  
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Project Name: St John's Safety Group
Risk Register
Last Reviewed: {date}
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Owner

Mitigation Agreed       

Y/N Out puts Date Closed

https://www.nhs.uk/conditions/coronavirus-covid-19/symptoms/

https://www.gov.uk/government/publications/covid-19-stay-at-home-

guidance/stay-at-home-guidance-for-households-with-possible-coronavirus-covid-

19-infection

https://www.gov.uk/government/publications/guidance-on-shielding-and-

protecting-extremely-vulnerable-persons-from-covid-19/guidance-on-shielding-

and-protecting-extremely-vulnerable-persons-from-covid-19

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/att

achment_data/file/893191/Easy_read_household_isolation.pdf

Temperature checks of everyone (congregation and 

church teams) carried out before entering church

A member/s of chruch team trained in how to carry out temperature checks. Anyone 

found with a rasied temperature will be asked to go home.
The group agreed that temperature checks would not be required. N 01/07/2020

https://www.gov.uk/government/publications/guidance-on-shielding-and-

protecting-extremely-vulnerable-persons-from-covid-19/guidance-on-shielding-

and-protecting-extremely-vulnerable-persons-from-covid-19

https://www.gov.uk/government/publications/staying-alert-and-safe-social-

distancing/staying-alert-and-safe-social-distancing-after-4-july

Worship area will be quarantined for 72hrs prior to 

worship

Scientific evidence is that after 72 hrs the risk of transmission from surfaces is 

drastically reduced. All access to worship area must be agreed in advance by both 

church wardens. Organist will be provided with fixed time slots for rehearsing. Log 

book must be signed on entry and exit for control purposes

https://www.gov.uk/government/publications/covid-19-decontamination-in-non-

healthcare-settings/covid-19-decontamination-in-non-healthcare-settings
Church Warden Y

Comms 3: Letter to key 

holders. Comms 4: Letter 

to organist.  Log in/out 

book.

All those wishing to attend worship must pre-book. There will be a maximum 

booking number of 40 which will allow for social distancing of 2 meters. Anyone 

who has not booked will not be allowed to enter for worship.

PG measured church nave and confirm there is 1469m2 which will allow for 40 

people at a social distance of 2 meters
Church Warden Y

Churchsuite can be used for booking. Can create an event, limit capacity and choose 

whether to include tickets or a non ticket option. Interim option of email/call to 

Parish Assistant until ChurchSuite up and running.

Parish Assistant Y
Comms: 11 Log of 

attendees

Implement final entry cut off to ensure everyone 

attending is ushered in reducing risk of a breach of 

rules

Communication to include importance of turning up at time given. Warning that if 

late may not be admitted to worship.
Church Warden Y

Comms 1: Website: What 

church will look like, 

how to book, what is 

expected of attendees 

and virtual tour of 

service.          Comms 2: 

Thank you for booking, 

description of what to 

expect.

Social distancing markers in church yard to 

encourage orderly, socially distanced queuing prior 

to entering church.

2 meter markers chalked out prior to service. Church Warden Y
Comms 5: Supervisor 

check list

Posters/signs positioned in church grounds giving 

information on social distancing, process for 

entering church

Posters on entry to church reminding attendees of procedures in place. Church Warden Y
Comms 6: Safety 

Procedure Poster

Steward/s present in church grounds prior to 

worship to greet and advise/encourage social 

distancing

Church Warden Y

Stewards to receive full training and support in order 

to execute safety procedures well.

Stewards receive training in the safety procedures well in advance of worship. 

Support provided on the day by a nominated supervisor. Trial service run with small 

number of invitees only to test procedures. List of those trained to be maintained.

Church Warden Y Comms 7: Training Log

Individuals / households invited to enter church via 

front entrance one at a time

Safety procedures shared in communications so attendees know what to expect. 

Stewards facilitate flow of attendees into church to ensure socail distancing is 

maintained during entry.

Church Warden Y

Comms 1: Website: What 

church will look like, 

how to book, what is 

expected of attendees 

and virtual tour of 

service.          Comms 2: 

Thank you for booking, 

description of what to 

expect.

Individuals / households ushered to seating.

Steward/s at entrance to Nave to direct worshippers to seats. Will advise 

worshippers that they must not get out of setas and move around. In the event that a 

worshipper needs to get out of their seat, they should raise a hand and a steward will 

come and assist them.

Church Warden Y

Comms 1: Website: What 

church will look like, 

how to book, what is 

expected of attendees 

and virtual tour of 

service.          Comms 2: 

Thank you for booking, 

description of what to 

expect.                           

Comms 8: Pew Leaflet

Implement booking system to manage numbers 

attending to allow for social distancing in church.

Risk if do nothing Risidual risk

COVID-19 enters the church 

environment

An infected person or someone who lives with an 

infected person attends worship
3 5 15 Before

Communication plan: detailed plan of interactions 

with congregation/public. Will include multi-media 

approach to maximise contact.

Media: Website, Facebook, Email, WhatsApp, Phone, mail.                Communication 

should include a statement to say do not attend if you feel unwell. Links to NHS 

symptom tracker, HMG stay at home guidance and shielding guidance and easy read 

guide to be included.                                                                                        1 5 5

5 5

COVID-19 is transmitted in the 

church environment

COVID-19 is transmitted either via aerolisation from 

an infected person or via the physical environment

5 5 25

5 5

Before

5 5 25 During 1

Communication plan: detailed plan of interactions 

with congregation/public. Will include multi-media 

approach to maximise contact.

All relevant communications to clearly state that virtual church will continue and 

that communion in one kind is optional. Where appropriate links to guidance 

should be included.

1

Church Warden + 

Incumbent

Y Comms PlanParish Assistant

Y

Comms 1: Website: What 

church will look like, 

how to book, what is 

expected of attendees 

and virtual tour of 

service.          Comms 2: 

Thank you for booking, 

description of what to 

expect. Links to 

guidance.
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Project Name: St John's Safety Group
Community Centre Risk Register
Last Reviewed: {date}

Risk Risk Description Li
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Mitigation 

Agreed       

Y/N Out puts Date Closed

Failure to follow guidelines 3 5 15
Task group set up to advise on safe re-opening of 

Community Centre

Group will be tasked with advising PCC on the safe re-opening of 

the community centre. The group will meet frequently and 

regulalry review guidance from HMG and The Church of England. 

The group will be responsible for allocating appropriate ownership 

of activities prior to it concluding it's work. 1 5 5

Church 

Wardens Y Safety Group

Failure to protect vulnerable 

employees

3 5 15 Employee risk assessments
All line managers to hold verbal risk assessments with their direct 

reports. Confirmation that these have been completed and any 

risks highlighted should be reported to the Safety Group. 1 5 5

Line 

Managers Y

Ventilation in rooms is 

inadequate for the activity 

because windows don't open

Independent assessment of ventilation and 

information to Hirers

Building engineers commissioned to assess effectiveness of built in 

extractor fans and ventilation. Report available to Hirers and Hirers 

advised which doors can be kept open.

Failure to meet HMG 

requirements around NHS Test 

and Trace

3 5 15
Hirers will be required to maintain records of 

group attendees for 21 days
Create additional hirer condition to require the keeping of 

attendance records for 21 days. 1 5 5

Safety 

Group Y

Additional 

Conditions for 

Hirers

Engage regular hirers: request information on 

plans for restarting classes/meetings 

Request: 1. date would like to start  2. do they have any concerns 

meeting HMG or any relevant advisory body's guidance  3. do they 

have any new requirements of the building  4.   can they be flexible 

in regards to time slots                                                            
Safety 

Group Y Email 15/07/2020

Create and agree a Community Centre Reopening 

Policy and Plan

Policy should set out the principles that will govern the safe use of 

the community centre space. It should clearly state where the 

bounderies of responsibility lie and set out any restrictions which 

will remain and which must be considered as part of the Hirers risk 

assessment such as ventilation of rooms 1 and 2/3.
Safety 

Group Y

Consolidated 

Policies and 

Procedures 

document

Create addendum to the current Hirer agreement 

to include COVID-19 requirements

Addendum should include requirement to provide risk assessment 

prior to use. Any minimum/absolute expectations should be set 

out ie. Wearing of facemasks, social distancing, communications to 

attendees. Clauses should include agreement to meet the 

minimum/absolute expectations in regards to safety precuations, 

requirement for public liability which covers COVID-19. Safety 

Group Y

Additional 

Conditions for 

Hirers

Create and share a robust Contingency Plan 

Contingency plan should set out what should happen in the event 

that either someone is taken ill with COVID-19 type symptons 

whilst using the Community Centre and also action to be taken if 

we are notified that a user has been confirmed to have COVID-19 

after attending the Community Centre. Safety 

Group Y

Section 3.4 

Contingency 

Plan in the 

Consolidated 

Policies and 

Procedures 

document

Safe working procedures agreed and provided to 

all employees and volunteers

Employees and volunteers should be provided with own copy and 

also a copy should be easily accessible in the building for reference 

if required. Safety 

Group / 

Church 

Wardens Y

Section 3.7 St 

John's as a Safe 

Place to Work 

in the 

Consolidated 

Policies and 

Procedures 

document

Share Safety Policy and Risk Assessment with 

Hirers and request that Risk Assessments are 

completed and submitted to the Safety Group for 

review.

St John's documentation and Risk Assessment should be considered 

the minimum required in order to use the Community Centre. The 

review will check that Hirer risk assessments meet the minimum 

requirements only.
Safety 

Group Y

Agree phased approach with hirers

Multi phased opening. First phase should be with small number of 

hirers with low risk activities. Phase 1 learnings should be reviewed 

and incorporated where appropriate into Phase 2 wider opening. 

Safety 

Group / 

Parish 

Assistant Y

Stagger start times for hirers where needed.

Where hirer start times mean that visitors from multiple classes are 

likely to enter/exit at similar times liaise with hirers to agree slide in 

start / end times to reduce likelihood of members of different 

classess meeting in communal areas. 

Safety 

Group / 

Parish 

Assistant Y Hirer schedule

COVID-19 enters the 

community centre 

environment

1 5 5Before15

An infected person or someone 

who lives with an infected 

person attends a class/meeting 

at the community centre

Risk if do Risidual risk

53


